Winkler Pool Management, Inc.

I ] f_ - 4
i A a
M NN \.«

September 2013 Volume 1, Issue 8

from our family to yours

== w’fr@.&:n%
€= W—
i

Professional Pool Management since 1954

Automation/Controller
Caulking i
Coping/Tile Replacement

Cover Installation

Deck Coating

Deck Replacement

Dehumidification Installation/Repairs
Filter Repairs/Replacement

Heater Repair and Installation i
Leak Detection
Lighting Systems / LEDs i
Ozonator Installation
Plumbing i
Pump/ Motor Repair and Replacement
PVC Liners (Renosys)

Skimmer Replacement i
Spa/Fountain Repairs
Whitecoat/Replaster/Blackcoat
Ice Melt

Outdoor Furniture
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Yes, it’s been quite a summer; another pool season has come
and gone. Like things that you teel will last forever vacations,
tirst loves, or college 1t has come and gone before you know it
that’s just the way of the road.

My whole life I have played sports, I love to compete and hate
to lose so I treat my job like a game. As the only rookie on the
team this vear, I sat behind our veterans as they taught me how
to play the game. There 12 a reazon why in the NFL there 1
always one veteran quarterback on the team, even if they are not
the starter, because they know how to play the game. Chiis
Waters especially took me under hig wing this vear as he
showed me the 1ng and outs of the pool industry and I am
grateful for that.

[ have learned a lot tlus year and have come up with some 1deas
for this off seaszon. Not only improve myself for next year’s
pool geason but tor the company as a whole. Ilook forward to
working with vou all again next season. For now I am quite
excited tor the pools to close. Have a great Fall and Winter I
hope to zee you all come Spring time.

- Spencer Wilmot

Inside this issue:
¢ The end 18 near
Recipe

Repairs, service or
parts needed?

(301) 864-4900
(703) 451-4664

Fulfilling all of
your pool and spa
needs. Repairs
and parts for
commercial or
residential pools.
Trust in Winkler
Pool Mgmt.

As the winter months approach
we all know that the
temperature will drop. Water
that’s left in the pool pipes can
freeze and break costing vou
thousands to repair. Ask about
our winterization packages for a
peace of mind this winter.
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e Short Story
e And Much More!

Happy Birthiday to Steve Wilmot September 2nd

Serving the DC
area for 59
years!




Lasagna-Style Pizza

Directions

What you’ll need!

e Cornmeal, for the baking sheet 1.
e Flour, for shaping
e 1 pound(s) pizza dough, thawed, if frozen
e 3/4 cup(s) part-skim ricotta cheese
e 2 clove(s) garlic, finely chopped "
e 1/4 cup(s) grated Parmesan -
e Kosher salt and pepper
e 1/2 cup(s) chopped fresh flat-leaf parsley
e 1/2 cup(s) chopped fresh basil leaves
e 3 ounce(s) part-skim mozzarella, grated
e 3/4 cup(s) marinara sauce 3.

Nutritional Information

(per serving)

Calories 474

Total Fat 12¢g

Saturated Fat 5¢

Cholesterol 20mg

Sodium 1245mg

Total Carbohydrate 659

Dietary Fiber 29

Sugars ===

Protein 249

Calcium --

114 6 3
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Heat oven to 425 degrees F. Dust a baking
gheet with cornmeal. On a lightly floured
surface, shape the dough into a 14-to 16-
inch oval, circle, or rectangle and place on
the prepared baking sheet.

In a medium bowl, combine the 11cotta,
garlic, Parmesan, and 1/2 teaspoon each salt
and pepper. Fold in the parsley, bagsil, and
1/4 cup mozzarella. Spread the sauce over
the dough and dollop the ricotta mixture
over the top.

Spunkle with remaining 1/2 cup mozzarella
and bake until the crust 12 golden brown and
crigp, 20 to 25 minutes.

The World has a lot of starts but very
few finishers.

We are all selt-made, but only the rich
will admit it.

You get more than vou give when vou
give more than you get.

“Every great improvement has come

after repeated failure. Virtually nothing

comes out right the first time. Failures,

repeated faillures, are posts on the road

to achievement.”

-Chatles F. Kettering
American inventor




A man comes home and finds his house on fire.
He rushes next door, telephones the fire
department and shouts, "Hurry over here. My
house is on fire."

"OK," replies the fireman, "how do we get
there?"

""Shucks," says the caller. "Don't vou fellers
still have those big red trucks?"
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We all like to be consulted about the work we do. We have our own 1deas about it ought to be done,
and how it ought to be organized. And when we have personally helped create a new method, or suggested a
new idea, we are much more interested in giving it a fair try than we would be if it were somebody else’s
brainstorm.

People like a chance to say what they think. They like to get credit for having good ideas. This 1 a
fact every boss can apply to advantage with every individual who works on lus or her team.

Many bosses are so eager for credit they can’t bear to share 1t with anyone else. If a subordinate
comes us with a good idea, all they can think about of is they wish they had thought of it first. They really
don’t enjoy it a bit.

What do vou do, tor example when you think of a better way tor one of your employees to handle
part of his or her job? Most of us just call m the employvee, explain the idea, and tell hum to trv it. That’s
quick and easy. But then it’s your idea, not his and he doesn’t have any personal stake in making it work. In
fact, 1f 1t does work, he may look a bit stupid for not having thought of 1t lumself.

What 1f, instead of pregenting your ready-made answer, you dizcussed the problem with the
employee first. If he doesn’t come up with your answer, or a better one, ask him to give it some thought.
Sometune later, bring it up again and see 1t he has any new 1deas. Ask questions, if you can, that might lead
him in the direction you want him to go, but don’t be obvious.

Before long he may come up with the 1dea you want, or close enough to 1t so you can suggest vour
idea. But don’t present it as your idea. Present it as something that his suggestions brought to mind, and
give hum credit for doing so.

The plain, proven fact 1s that people cairy out their own suggestions- or suggestions they’ve had a
part in developing much more enthusiastically than suggestions that are thrust upon them from the outside.
Even if you’re so brilliant that you never need any one else’s suggestions, do your best to disguise the fact. It
takes more than good 1deas to make a top-notch orgamization run. It also requires cooperation and sharing
credit.

<Bits & Pieces, comp. BITS & Pieces. July2Z ed. Fairfield: The Economics Press, Inc, 1%%3.Frint.>




Can you match these March Birthdays?

Winkler Pool Will Smith September 9, 1966
Management, Inc.

Adam Sandler September 23, 1930
4905 Edmonston Rd
Hyattsville, MD 20781 Amy Winehouse September 14, 1983
7644-B Fullerton Rd Dr. Phil September 2, 1973
Sringfield, VA 22153
Ray Charles September 27, 1982
SRk ea e Serena Williams September 1, 1950
www.winklerpool.com Jennifer Hudzon September 28, 1987
Lil Wayne September 12, 1981
P —
.! Kat Williams September 3, 1986
Hilary Duft September 25, 1968
[ I Shaun White September 26, 1981

The Association of WO OO September is here which means football is back and | couldn’ t
Fool & Spa Professionals | - e happier, | am getting so board of watching baseball highlights on ESPN.
Lagt year wasn' t so bad with the way the N ationals were playing but with
A NS TON WETROPD lessthan 20 games left for them to make a miracle run to take the wildcard
C(_)‘n] mu 1”1itv I" m glad that football isback. The Redskins had one of the most exciting
ASSOSIATIONS ISTIUTES. | gaaqyns |ast year that | can remember; it is so nice to finally have a franchise
quarterback. RG3 did give the whole city of Washington quite a scare lagt
year when he tore isACl again. | am pleased to hear that he has been
annhounced the starter for the M onday night home opener againg M ichael
Vick and his Philadelphia Eagles. The Eagles could pose a threat to the
divison this year with Chip Kelly's fast paced offense. The rookie of the
year (rg3) hasa lot to prove this year coming back from a record breaking
saon like he had las year. Griffin set records for highest passer rating by
a rookie quarterback (102.4) and highest touchdown to interception ratio
(4:1). Along with breaking the jersey sales record, which | think is pretty
cool. More of hisNumber 10 jerseyswere old inthe NFL' s lagt fiscal
year than any jersey in league history. | just hope he can bring us back to
the playoffs again thisyear. #HTTR
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